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Action 1: Interdepartmental Committee




Interdepartmental Committee for the Integration of children with a
migrant background in the Cyprus Educational system

* Representatives of the Departments of the Ministry
 Mandated to study the existing situation (back in 2016)

* Introduction and Implementation of a new Policy for the Integration of children with a
migrant background and for Teaching Greek as a Second Language by the Ministry of
Education and Culture in May 2016.

e After that, an Interdepartmental Committee was formed and an action plan is being
applied in order to achieve the Committee’s goals for the Integration of children with a
migrant background in the Cyprus Educational system

* Policy paper from the Ministry of Education and Culture for the Integration of
children with a migrant background in the Cyprus Educational system (28/2/17)
(Translated in English for UNHCR Cyprus)

* Action plan

http://www.pi.ac.cy/pi/files/anakoinoseis/2016 2017/metanasteftiki viografia.pdf



http://www.pi.ac.cy/pi/files/anakoinoseis/2016_2017/metanasteftiki_viografia.pdf

Policy Paper — Focus Areas

1. REVISION OF TERMS AND DEFINITIONS: “children with migrant
background” are defined as children who are immigrants themselves or
have immigrant parents - “second language” is used to describe the
language acquired by a person, after having already developed or
completed learning his/her first language, and which is taught under certain
circumstances.

2. MAPPING-OUT OF THE MIGRANT POPULATION: uniform way to make
possible the differentiation of the measures applied, information about the
pupils' profile (communication with parent/guardian, social welfare services,
exploration of the country's socio-political context), living conditions and
progress in a variety of skills




Policy Paper — Focus Areas

COMBATING RACIST INCIDENTS: implementation of MoEC’s anti-racist policy
"Code of Conduct against Racism and a Guide to the Management and
Recording of Racist Incidents”.

COMBINATION OF PREPARATORY, TRANSITION AND INDUCTION-SUPPORT
PHASES: implementation of a system combining intensive teaching and
language learning support.

TEACHING GREEK AS A SECOND LANGUAGE: Curriculum, commonalities and
differences between levels, rules, objectives, principles and evaluation.

TEACHER AND SCHOOL LEADERS TRAINING: general quality of the school and
holistic and ecosystem-based approach, guided by the principles of
intercultural education.




Action 2:
Empowering the teachers:
Educational Material and Available Resources




Reception Guide for children with a
migrant background: first days at school

Reception Guide:
http://www.pi.ac.cy/pi/files/epimorf
osi/entaxi/OdigosYpodoxis.pdf

* School Guide for the first days of children
with a migrant background at school

* Questionnaires for the previous education
of children with a migrant background -
collation tool

 Survival Language pictures and keyrings

* Tools for measuring children’s competence
in Greek



http://www.pi.ac.cy/pi/files/epimorfosi/entaxi/OdigosYpodoxis.pdf

Language based on the CEFR

Syllabus for Teaching Greek as a Second
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Test for Greek as a Second Language
based on the CEFR

* The Centre for Educational Research and Evaluation
has validated specific Greek language tests for the

Cyprus context
* The tests’ aim is to measure the degree of Greek
817\.'([‘\?0&&(1%&04 language attainment for non-native speaking pupils
* The tests are administered annually and follow the
Common European Framework of Reference in

Languages

 They are used for diagnostic purposes, so that
teachers can classify pupils into levels and are
administered twice (initial and final evaluation)



Available Resources

Teacher’s Guide for Teaching Greek as a Book: KAtk ota EAAnvika (Click in
Second Language: Primary Education Greek)
mefesi.pi.ac.cy, link «Guides/O&nyol» Secondary Education
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Available Resources

Language Learning Software Rosetta Stone

Licenses for 125 schools with a high number of students

with a migrant background

RosettaStone 4 My Lessons

SUGGESTEDACTIMTY

Vocabulary
unit 1, Lesson 1

Continue Lesson -




Available Resources

Guide for Parents — Mediators:

* Translated Rules and Regulations of
Primary and Secondary Education.

* Translations of basic terms in the Subjects
of Greek Language, Mathematics and
‘Science in four languages, Russian, Arabic,
Georgian and Ukrainian can be found in the
latter Guide

https://mefesi.pi.ac.cy/files/docs/users/kyprianou.d2/0DIGOS
DIAMESOLAVITONNEW.pdf
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https://mefesi.pi.ac.cy/files/docs/users/kyprianou.d2/ODIGOSDIAMESOLAVITONNEW.pdf

Available Resources

of Sociocultural Diversity
mefesi.pi.ac.cy, Link «0bnyoi»
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Available Resources

CPI website
WWW.pI.ac.cy

Picture «Educational Inclusion of Children with
a Migrant Background»

Educational Material
Presentations from Seminars, Trainings and
Conferences

ERTATREYTIKH ENTAZH
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Available Resources

Moodle Seminar : Teacher Training with the
implementation of a Distance Learning Platform
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Available Resources

Chapter 1: How to deal with sociocultural diversity
at school
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Available Resources

Chapter 2: Multilingualism
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Available Resources

Chapter 3: Greek As a Second Language |
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Available Recourses

Chapter 4: Greek As a Second Language |l
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Trainings
and
Networking




Action 3:
Anti-racist Policy




Anti-racist Policy

All schools in the three levels of education are encouraged to implement the MOEC’s anti-
racist policy "Code of Conduct against Racism and Guide for Managing and Recording Racist
Incidents", developed and piloted in 2014-2015.

The anti-racist policy was developed based on the Follow-up Report of Cyprus for
Recommendation No 20 and a recommendation by the Anti-Discrimination Body. The
development and implementation of the policy responds to the European Commission’s
against Racism and Intolerance guideline No 10 and is also in line with various international
and European conventions that Cyprus has ratified, such as the Convention on the Rights of
the Child, the Council of Europe’s Recommendation CM/Rec(2010)5 of the Committee of
Ministers to member states , the Convention on the Elimination of All Forms of Violence
Against Women , and the European Social Charter .



Anti-racist Policy

Dear parents and guardians,

Research data have demonstrated that anti-racist edu-
cation and fostering equality and respect function
effectively only within a context where racist incidents
are identified and dealt with without exceptions. The
clear implementation of the anti-racist policy of the
Ministry of Eduocation and Culture in schools and
management of racist incidents with consistency and a
firm stance, help create a school environment in which
ecach child feels well, regardless of any specificities, and
where the demonization of persons imvolved in racist
behaviours is avoided. At the same time. the implemen-
tatbon of an anti-racist policy can contribute towards
fostering a culture of peace, non-violence and social
justice in Cyprus.

Within this context, owr school implements the anti-
racist policy of the Ministry of Education and Cuolture
“Code of Conduct against Racism & Guide for the
Management and Recording of Racist Incidents™

The Code and the Guide aim at identifying any direct
or indirect, deliberate or unnecessary spoken words,
actions and procedures which lead to negative discrinmi-
nation against specific individuals, based on their diver-
sity, and taking active measures to prevent and address
such negative discrimination, as well az for developing
an ant-racist culture.

Since the school cnvironment is characterized by multi-
ple forms of heterogeneity, in terms of appearance,
ethniciry, disahility. community, gender, sexual orienta-
tion., |:_|IEI.ELI.:].EC_ age, socio-economic statis, residence
status in the country. eic.. it is important o ensure that
all students enjoy an environment of security, tolerance,
respect for diversity, non-discrimination and equality, in
which they can fully enjoy the educational opportunities
provided to them.

Any mamifestation of racist behavior must be identified.
recognized and dealt with promptly and decisively
Otherwise, victims shall be hurt, not only as individoals

and the Guide are posted on the Pe
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- against Racism

Guide for the Management
and Recording of Racist Incidents

MINISTRY OF EDUCATION AND CULTURE

CYPRUS PEDAGDGIGAL INSTITUTE
CURRICULUM DEVELDPMENT UNIT



Anti-racist Policy

but also as members of the minority they belong to, while at
the same time there shall be a serious imypact on the entire
school commmunity:.

Racist incidemnt: any incident which is perceived to be
racist by the wictim or any other person (MacPherson,
1999). Typically, racist incidents have the purpose or
effect of marginalization, exclusion, or discrimination
against individuals and groups of individuals because of
their diversity. It has the effect of influencing and cultivat-
img an environment of hostility towards all persons who
share these characteristics. CGConseguently, amy such
imcident seriously harms not only the person who accepts
it, but also the broader community, as well as society in
general.

Schools must report any such incidents occurring within
their premises. Mot only this is not a sign of weakness but,
on the contrary, it declares their determination to protect
the school community amd the rights of its members.
Besides, addressing the incidents is being managed primar-
ily in pedagogical terms and aims at changing behaviors
without necessarily resorting to punitive measures.

The penalties proposed in the Guide shall apply within the
context of the Regulations on the Operation of Public
Schools of Primary / Secondary Education and may inclode
completion of a reflection form, observation, written repri-
mand. informing the family, compulsory commomumnity
service for the benefit of the school community, compensa-
tion for the damage caused to property of others or the
schoal, discussions with the children involved and their
families in separate and joint meetings, disqualification
from attending events and sports within the school and in
other school activities (for primary education) or expulsion
for a few hours or days (for Secondary and Secondary
Technical Education)_

We reguest your assistance to work together with us, in
order bo urge and encourage any person who believes that
hef she was or continues to be the victim of racist behawvior
or was a witness 1o such a behavior, to report the incident it
as soon as possible, without any fear. to a teacher or 1o the
officer in charge/ or the teacher who has been assigned to
implement the Code and the Guide at the School. We call
upon the families of the students of our school, to support
your children in their commmitments under the Code and
Guide to:

- respect the personality, freedom and dignity of children,
teachers, parents and other people inside and outside the
schesnl;

- e infiormed abowut their rights and obligations in rela-
tiom to racism and discrimvinsation:

- recogmize the various racist incidents and report them
directly to a school teacher;

= refuse to engage in racist attitudes;

- inform people who use racist jokes, that by doing so, they
can hurt some other people or groups of people:

- include children that may be excluded becanse of their
diversity in groups and activities:

= guestion any stereotypes or racist perceptions they
come across in their personal environment:

%g;f

- respect national and religious symbaols, not only their
owmn but those of other people toog

= to reflect on their behavior and consider whether it muay
hamvwe racist implications for other individuals or groaps.

Racism concerns each and every school, each stedent,
teacher. the parents. and consequently. society as a whole. It
is an obligation for all of us to ensure that everyone enjoys
the fundamental right of education free of discrimination.

Thank you for your cooperation

For further information, please contact the School Admin-
istration



Code of Conduct and Report Racist Incidents
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http://www.pi.ac.cy/pi/files/epimorfosi/kodikas oct16.pdf
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Collaborations and joint initiatives of social
partners in education




Collaborations with

 Commissioner for Children’s Rights

* Commissioner of Administration and Human Rights

* The UNHCR Cyprus Office

* The Council of Europe and European Commission on Various
Projects (Pestalozzi, CoE Publications)

* Teachers’ Unions

* NGO’S

* Asylum, Migration and Integration Fund



Thank you very much

hadjitheodoulou.p@cyearn,pi.ac.cy
atsiakkiros@moec.gov.cy
kstavrinou@schools.ac.cy
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